


Dear colleagues,

Increasing globalization, growing competition as well as so-
cial and climate policy challenges worldwide: It has never
been so important for an international company to operate
by unified standards. Acting with integrity, responsibility
and in an exemplary manner is a part of Knorr-Bremse
Group’s company concept as a global technology leader.
Therefore, in addition to our corporate values, we have ad-
opted a Code of Conduct, the binding principles and rules
of which apply to all of us as Knorr-Bremse employees.

A policy for all employees worldwide

This Code of Conduct is designed to provide guidance for all
of us in our interactions with employees, colleagues, as well
as with our customers, business partners and for our behav-
iour in the social environment in which we operate. It sets
standards of an integrated and correct business conduct
and helps us maintain an ethical and legitimate behaviour
in our daily work. We expect all employees not only to ob-
serve internal regulations, but also to comply with all laws,
avoid conflicts of interest, safeguard the company’s assets,
support workplace safety, ensure high product quality, re-
spect climate and environmental protection and to operate
in conformity with our corporate values and principles. Over
the past few years, the Code of Conduct has enabled us to
create a working environment at Knorr-Bremse that is char-
acterized by integrity, respect and fair and responsible be-
haviour. We would like to maintain and further strengthen
this success. Therefore, please continue to complete the el-
earning on this Code of Conduct every two years.

Degerli meslektaglarim,

Artan kiresellesme, yiikselen rekabet ve diinya capindaki
sosyal ve iklim politikasi zorluklar: Uluslararasi bir sirket icin
tek tip standartlara gore hareket etmek daha 6nce hic¢ bu
kadar 6nemli olmamisti. Kiiresel bir teknoloji lideri olarak
Knorr-Bremse Grubu i¢in dogru, sorumluluk sahibi ve 6rnek
bir sekilde hareket etmek kurumsal kavramimizin bir parca-
sidir. Bu nedenle, kurumsal degerlerimize ek olarak, Knorr-
Bremse calisanlari icin baglayici olan Davranis Kurallari'ni
benimsedik.

Diinya capindaki tiim calisanlar icin tek bir kurallar
rehberi

Davranis Kurallari, calisanlarimiz ve is arkadaslarimizin yani
sira mugsterilerimiz, is ortaklarimiz ve sosyal cevremizle iliski-
lerimizde hepimize ortak bir rehber saglamayi amaclamak-
tadir. DurUstlik ve dogrulukla is yapma standartlarini belir-
ler ve glinlik calismalarimizda etik ve yasal davranislar
dikkate almamiz konusunda bizi destekler. i¢ diizenlemele-
re ek olarak, tiim calisanlarimizdan dogal olarak tiim yasala-
ra uymalarini, cikar ¢atismalarindan kaginmalarini, Grubun
varliklarini korumalarini, isyerinde glvenligi ve trlnlerimi-
zin ylksek kalitesini savunmalarini, iklim ve cevre korumasi-
na saygl gostermelerini ve kurumsal deger ve ilkelerimize
uygun hareket etmelerini bekliyoruz. Gegtigimiz birkacg yil
icinde Davranis Kurallari, Knorr-Bremse'de dirustlik, saygi,
adil ve sorumlu davranis ile karakterize edilen bir calisma
ortami yaratmamizi sagladi. Bu basaryi strdiirmek ve daha
da glglendirmek istiyoruz. Bu nedenle, litfen her iki yilda
bir bu Davranis Kurallari ile ilgili e-Learning’i tamamlamaya
devam edin.



Pursuing values and principles: The foundation of our
coexistence

Whether in person at one of our locations worldwide or in
digital communication: All our activities affect the daily in-
teraction at Knorr-Bremse, but also the corporate culture
and reputation of our company. It is therefore up to all of us
to live up to our values and fundamental principles and to
let them guide our actions. Every manager and every em-
ployee is responsible for ensuring that their conduct com-
plies with the principles set out in this Knorr-Bremse Code
of Conduct.

Your Executive Board

&

Marc Llistosella Dr. Nicolas Lange

Dr. Claudia Mayfeld

Yasayan degerler ve ilkeler: Birlikteligimizin temeli

ister diinyanin dért bir yanindaki lokasyonlarimizdan birin-
de yliz ylize, ister dijital ortamda olsun; eylemlerimizle hepi-
miz Knorr-Bremse'deki giinliik etkilesimi ve ayni zamanda
sirketimizin kiltirind ve itibarnini sekillendiriyoruz. Bu ne-
denle degerlerimizi ve temel ilkelerimizi i¢sellestirmek, on-
lari yasamak ve eylemlerimiz icin bir 6l¢it olarak kullanmak
hepimizin gorevidir. Her yonetici ve ¢alisan, davraniglarinin
bu Knorr-Bremse Davranis Kurallari'nda belirtilen ilkelere
uygun olmasini saglamaktan sorumludur.

Yonetim Kurulunuz

el

Bernd Spies Frank Markus Weber



Preamble

This Code of Conduct contains important fundamental prin-
ciples and provides guidance on appropriate handling of
day-to-day business as well as strategic action and plan-
ning. It is based not only on our corporate values, but also
on the initiative of the UN Global Compact. The Code of
Conduct is an expression of our determination to observe
fair and sustainable business practices and to base our ac-
tions on ethical and responsible principles.

Scope

As a responsible company, Knorr-Bremse actively encour-
ages the observance and compliance with the following
principles. This Code of Conduct applies to all employees of
the Knorr-Bremse Group worldwide. Regional codes and
guidelines within the Group may specify these, as long as
they do not contradict the following basic principles.

1. Compliance with laws and directives
We observe the statutory and corporate regulations that ap-
ply to our work. Furthermore, we examine carefully which
good company practices should be used in support of re-
sponsible corporate governance.

2. Integrity and corporate governance
Our actions are based on generally accepted values and
principles in particular on integrity, transparency, respect,
openness and non-discrimination. Knorr-Bremse pursues
reputable and acknowledged business practices and pro-
motes fair competition.

3. Dealings with one another
and working conditions

We intend to create a safe and attractive working environ-
ment in which trust, teamwork, diversity, acceptance of re-
sponsibility as well as a fair and respectful interaction with
each other are valued and pursued. We support and respect
the protection of international human rights in line with the
United Nations Universal Declaration of Human Rights and
ensure that these are complied with.

a) Personal rights and privacy
We respect and protect the dignity, personal rights, privacy
and personal data of each individual.

Onsoz

Bu Davranis Kurallari, glinlik ¢alismalarimizin yani sira ku-
rumsal ve stratejik eylemlerimiz ve kararlarimiz icin 6nemli
temel ilkeleri ve yonlendirme kilavuzlarini icermektedir.
Davranis Kurallari, kurumsal degerlerimize ek olarak BM Kii-
resel ilkeler S6zlesmesi girisiminin ilkelerine dayanmaktadir.
Bu Davranis Kurallari ile adil ve stirdiirilebilir is uygulamala-
rinin yani sira etik ve sorumlu eylem ilkelerine yénelik caba-
larimizi somutlastiriyoruz.

Kapsam

Knorr-Bremse, sorumlu bir sirket olarak asagidaki ilkelere
uymak ve bunlara riayet etmek icin aktif olarak ¢alismakta-
dir. Bu Davranis Kurallari, Knorr-Bremse Grubu'nun diinya
capindaki tim calisanlan icin gecerlidir. Grup icindeki bol-
gesel kurallar ve yonergeler, asagidaki temel ilkelerle celis-
memek kaydiyla, bu kurallara eklenebilir.

1. Kanunlara ve direktiflere uyulmasi
isimiz ve calismalarimiz icin gecerli olan yasal ve kurumsal
diizenlemelere uyum sagliyoruz. Ayrica, sorumlu kurumsal
yonetimi desteklemek icin hangi iyi sirket uygulamalarinin
kullanilacagini dikkatlice degerlendiriyoruz.

2. Durriistliik ve kurumsal yonetisim
Eylemlerimizi, 6zellikle durustliik, seffaflik, dogruluk, saygi,
aciklik ve ayrimcilik yapmama gibi evrensel olarak kabul
gormus deger ve ilkelere dayandiriyoruz. Knorr-Bremse say-
gin ve taninmis is uygulamalarini takip eder ve adil rekabete
baglidir.

3. Birbirimize karsi davranislar ve
calisma kosullari

Amacimiz glven, isbirligi, cesitlilik, sorumluluk kabuli, adil
ve saygili bir etkilesimin deger verildigi ve takip edildigi gi-
venli ve ¢ekici bir calisma ortami olusturmaktir. Birbirimize
karsi adil ve saygili bir etkilesimi destekler ve siirdiririz.
Birlesmis Milletler insan Haklari Evrensel Beyannamesi uya-
rinca uluslararasi insan haklarinin korunmasini destekliyor,
saygl duyuyor ve bunlara uyulmasini sagliyoruz.

a) Kisisel haklar ve mahremiyet
Her bireyin kisilik haklarina, onuruna, gizliligine ve kisisel
verilerine saygi gosterir ve bunlari koruruz.



b) Health and safety

We make ongoing efforts to improve the health and occupa-
tional safety for our employees, in particular by ensuring a
safe working environment. In order to minimize the risks for
employees, we are committed to taking the best possible
measures to prevent accidents and occupational illnesses.

c) Ban on discrimination and protection against
harassment

We are committed to equal opportunities and equal treat-
ment for all employees. We offer our employees equal ca-
reer opportunities and do not tolerate discrimination or ha-
rassment of any kind. Every employee is obliged to respect
the personal sphere of the other employees. Sexual harass-
ment and bullying are not tolerated.

d) Freedom of expression
We grant and protect the employees’ freedom of opinion and
their right to freedom of expression.

e) Ban of child labour and forced labour

We observe the ban on child labour in accordance with the
International Labour Organization (ILO) standards. No one
must be forced into employment or work against their will.

f) Remuneration and working time

We observe the current laws and regulations on remuneration
and ensure that employees receive an appropriate pay. We ad-
here to the relevant protective regulations and working hours
regulations worldwide.

g) Emplyee rights

We respect the employees’ freedom of association, freedom
of assembly and their right to collective wage bargaining,
provided that this is legally permissible and possible in the
respective country. Members of employee organizations or
trade unions are neither favoured nor disadvantaged.

4. Dealing with suppliers, customers
and other business partners

We are aware that we represent the company through our

behaviour, thereby shaping its reputation externally, and in-

fluencing its culture on the inside. All employees treat others

in the same way as they expect to be treated themselves and

act in accordance with this Code of Conduct.

a) Competitions and antitrust law

We are committed to complying with the rules of Fair Compe-
tition. In particular to avoid antitrust violations, it is not per-
mitted to conclude agreements with competitors on

b) Saglik ve giivenlik

Ozellikle giivenli bir calisma ortami saglayarak, calisanlari-
mizin saglik ve guivenligini strekli olarak iyilestirmek icin ce-
sitli cahismalar ylrutlyoruz. Calisanlar icin riskleri sinirlan-
dirmak amaciyla, kazalara ve meslek hastaliklarina karsi
mimbkdin olan en iyi 6nlemleri almaya kararliyiz.

c) Ayrimcilik yasagi ve tacize karsi koruma

Tum calisanlar icin esit firsatlar ve esit muamele taahhdt edi-
yoruz. Calisanlarimiza esit kariyer firsatlari sunuyor ve hicbir
tir ayrimcilik veya tacize miisamaha gostermiyoruz. Her ca-
lisan, diger calisanlarin kisisel alanlarina saygi gostermekle
yukumladdr. Cinsel taciz ve zorbaliga miisamaha gosteril-
mez.

d) ifade 6zgiirliigii
Cahisanlarnin distince 6zgurligiline ve ifade 6zgirligline
onem verir ve koruruz.

e) Cocuk isciliginin ve zorla calistirmanin yasaklanmasi
Uluslararasi Calisma Orgiitii (ILO) standartlarina uygun ola-
rak cocuk isciliginin yasaklanmasina riayet ediyoruz. Hig
kimse kendi iradesi disinda calistirllamaz veya ¢alismaya
zorlanamaz.

f) Ucretlendirme ve calisma saatleri

Ucretlendirme konusunda yiiriirliikteki yasa ve yénetmelik-
lere uyariz ve calisanlarin yeterli sekilde tcretlendirilmesini
saglariz. Diinya genelinde ilgili koruyucu diizenlemelere ve
calisma saatleri diizenlemelerine uyariz.

g) Calisan haklari

ilgili tilkede yasal olarak izin verilmesi ve miimkiin olmasi
kaydiyla, calisanlarin 6rglitlenme 6zglrligine, toplanma
ozgurligune ve toplu Ucret s6zlesmesi hakkina saygi duyu-
yoruz. Calisanlarin érglitlenme, toplanma, toplu pazarlik ve
toplu sézlesme 6zgurligl haklarina, ilgili Gilkede yasal ola-
rak izin verildigi ve miimkiin oldugu 6lctide saygi gosterilir.
isci 6rgitlerinin veya sendikalarin (iyeleri ne ayricalikli ne de
dezavantajli tutulur.

4, Tedarikgiler, miisteriler ve diger is
ortaklariile iliskiler

Davranislarimizla sirketi temsil ettigimizin, boylece itibarini

disaridan sekillendirdigimizin ve iceride kilttriina etkiledi-

gimizin bilincindeyiz. Tim calisanlar, baskalarina kendileri-

ne davranilmasini bekledikleri sekilde davranir ve bu Davra-

nis Kurallarina uygun hareket eder.

a) Rekabet ve antitrost hukuku
Adil rekabet kurallarina uymayi taahhit ediyoruz. Rekabeti
kisitlayici ihlallerden kacinmak amaciyla 6zellikle:




m prices, margins, costs, volumes, production performance,
tenders, distribution or other factors that affect the compa-
ny’s conduct,

m non-competition, submission of sham offers or

m apportionment out of customers, markets, areas, produc-

tion programs or similar.

Further details are provided in KB Group Compliance Guide-
line on fair Competition.

b) Ban of corruption and bribery

We reject all forms of corruption, including blackmail and
bribery. This applies to individuals, companies, as well as
to authorities and other institutions. Therefore, employees
must not demand, accept, offer or grant any unauthorized
benefits during the course of their business activities. This
does not include occasional gifts of symbolic value or ap-
propriate event or meal invitations. Please refer to KB
Group Compliance Guideline on Gifts and Invitations for
valid value limits. Further details are provided in KB Group

m Rakiplerle fiyatlar, marjlar, maliyetler, hacimler, Gretim per-
formansi, teklifler, dagitim veya sirketin is yapisini etkile-
yen diger faktorler Gizerine anlasmalar yapmak,

m Rekabeti engelleyici, sahte tekliflerin sunulmasi,

m Misterilerin, mal ve hizmet piyasalarinin, bélgelerin, ire-
tim programlarinin  veya benzerlerinin bdolusilmesi
kesinlikle yasaktir.

Daha fazla ayrinti KB Group Compliance Adil Rekabet Yonet-
meliginde belirtilmistir.

b) Yolsuzluk ve riisvetin yasaklanmasi

Santaj ve rusvet de dahil olmak tizere tiim yolsuzluk bicim-
lerini reddediyoruz. Bu durum bireyler, sirketler, resmi ma-
kamlar ve diger kurumlar icin gecerlidir. Bu nedenle, calisan-
lar is faaliyetleri sirasinda herhangi bir haksiz avantaj talep
etmemeli, kabul etmemeli, teklif etmemeli veya vermemeli-
dir. Sembolik degere sahip nadiren verilen hediyeler, makul
etkinlikler veya yemek davetleri bu kapsamda degildir. Bun-
lara dair gecgerli deger sinirlari igin litfen KB Group Compli-
ance Davet ve Hediyelere iliskin Yénetmeligine bakiniz. Ek

Compliance Guideline on Anti-Corruption. Employees
must immediately reject any demand for bribes or other
benefits, both for business and private purposes.

c) Avoiding conflicts of interest

Conflicts of interest resulting from the employment rela-
tionship must be avoided. Such a conflict exists when the
personal interests of an employee or a third person com-
pete with those of Knorr-Bremse. If a conflict of interest aris-
es or exists, the employee must inform his or her manager
or KB Group Compliance (compliance@knorr-bremse.com).

Employees are not allowed to run or work for a company
that competes with or has a business relationship with
Knorr-Bremse. Excluded are activities that have demonstra-
bly no influence on the activity at Knorr-Bremse. Neverthe-
less, they require prior written approval by KB Group Com-
pliance.

Employees must not conduct business on behalf of a Knorr-
Bremse Group company with companies in which they,
their immediate family members or their spouses are in-
volved. Employees may own shares in a competitor compa-
ny, supplier or customer, as long as the share does not allow
influence on the management of the company. For publicly
traded companies, this only applies if the share exceeds 5%
of the share capital.

Please refer to KB Group Compliance Guideline on Conflict
of Interests.

kurallar KB Group Compliance Yolsuzlukla Miicadele Yonet-
meliginde yer almaktadir. Calisanlar, hem is hem de kisisel
maksatli risvet veya diger menfaat taleplerini derhal red-
detmelidir.

c) Cikar catismalarindan kacinma

istihdam iliskisinden kaynaklanan cikar catismalarindan ka-
cinilmahdir. Boyle bir ¢atisma, bir calisanin kendi cikarlari
veya Uclinci bir tarafin ¢ikarlarinin, Knorr-Bremse'nin ¢ikar-
lari ile catismasi sonucu ortaya ¢ikar. Eger boyle bir cikar ¢a-
tismasi ortaya ¢ikarsa veya mevcutsa, calisan bunu yonetici-
sine veya KB Grup Compliance departmanina (compliance@
knorr-bremse.com) bildirmelidir.

Calisanlar, Knorr-Bremse ile rekabet eden veya is iliskisi ice-
risinde olan bir sirkette calisamazlar veya onu isletemezler.
Knorr-Bremse'nin calismalarini agikca etkilemeyen faaliyet-
ler bu kapsamin disindadir, ancak bu tiir faaliyetler icin 6n-
ceden KB Group Compliance'tan yazili izin alinmasi gerekir.

Calisanlar, Knorr-Bremse Grubu sirketi adina, kendileri, ya-
kin aile Uyeleri veya esleri tarafindan yonetilen sirketlerle is
yapmamalidir. Calisanlar, bir rakip sirkette, tedarikgide veya
mdsteride hisse sahibi olabilir, ancak bu hissenin sirket yo-
netimine etki etmesine izin verilmemelidir. Halka acik sirket-
ler icin, bu durum hisse sermayesinin %5'ini asiyorsa gecer-
lidir.

Daha fazla ayrinti igin ltitfen KB Group Compliance Cikar Ca-
tismalari Yonetmeligine bakiniz.
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d) Expectations of business partners

We expect our business partners to act in accordance with
the principles of this Code of Conduct and to observe all
statutory requirements - in particular those relating to
avoidance of corruption, respect for human rights, compli-
ance with the laws against child labour, taking responsibili-
ty for the health and safety of their employees and compli-
ance with the relevant laws and standards on environmen-
tal protection.

5. Preotection of compan
property / confidentiality

Company property may only be used for business purposes,
unless otherwise arranged in individual cases. Employees
are required to protect the company’s property from loss,
theft or misuse. Employees must maintain confidentiality of
all company and business secrets both during and after the
termination of the employment relationship.

6. Product safety and quality

Knorr-Bremse stands for products and services of the high-
est quality. We are determined to meet the high expecta-
tions of our customers and partners in terms of quality, safe-
ty and functionality of our products and services. At the
same time, we strive to continuously improve the quality of
Knorr-Bremse products and services.

7.Tax Code of Conduct and Tax Policy
at Knorr-Bremse

We are committed to complying with the tax laws of the

countries in which we do business. We do not engage in

purely tax motivated transactions that have no real eco-

nomic or business-related motivation.

Knorr-Bremse has a Global Tax Department as central point
of contact for tax-related issues and questions. As the basis
for our daily work, we strive to develop and maintain a co-
operative and professional relationship with the tax author-
ities across the globe.

Since tax consequences can be triggered easily, every em-
ployee of Knorr-Bremse needs to make sure that they com-
ply with any tax obligations inherent in their business deci-
sions. Further information is provided in the Group Tax
Guideline.

d) is ortaklarinin beklentileri

is ortaklarimizdan bu Davranis Kurallari ilkelerine uygun se-
kilde hareket etmelerini ve tim yasal gerekliliklere uymala-
rini, 6zellikle de yolsuzluktan kaginmalarini, insan haklarina
saygl gostermelerini, cocuk isciligiyle miicadele yasalara uy-
malarini, ¢alisanlarinin saghdi ve giivenligi konusunda so-
rumluluk almalarini ve ¢evrenin korunmasinaiiliskin yasalara
ve standartlara uymalarini bekliyoruz.

5. Sirket miilkiyetinin korunmasi ve
gizlilik

Sirket mallari, minferit durumlarda aksi diizenlenmedikge,
yalnizca is ile alakal amaglar icin kullanilabilir. Calisanlar sir-
ket mallarini kayip, hirsizlik veya koétiye kullanima karsi ko-
rumakla yikimltdir. Calisanlar, hem istihdam iliskisi sira-
sinda hem de bu iliski sona erdikten sonra tiim sirket ve is
sirlar hakkinda gizliligi korumakla yikamliddr.

6. Uriin guivenligi ve kalitesi

Knorr-Bremse, en yliksek kalitede uriin ve hizmetleri temsil
eder. Amacimiz, iriin ve hizmetlerimizin kalitesi, gtvenligi
ve islevselligi acisindan misterilerimizin ve ortaklarimizin
yuksek beklentilerini karsilamaktir. Ayni zamanda Knor-
r-Bremse (irlin ve hizmetlerinin kalitesini stirekli olarak iyi-
lestirmeye calisiyoruz.

7. Knorr-Bremse'de Davranig Kurallari
ve Vergi Politikasi:

Faaliyet gosterdigimiz tlkelerin vergi yasalarina uymayi ta-

ahhit ediyoruz. Ger¢cek ekonomik veya faaliyetle ilgili bir is-

lem olmayan tamamen vergi amacl islemlere dahil olmuyo-

ruz.

Knorr-Bremse, vergiyle ilgili konular ve hususlara yonelik
olarak merkezi iletisim birimi olarak kiiresel bir vergi depart-
manina sahiptir. Glnlik ¢alismalarimizin bir dayanagi ola-
rak diinya genelinde vergi daireleriyle is birligine dayali ve
profesyonel iliskiler gelistirmeye ve siirdlirmeye gayret edi-
yoruz.

Vergi hususlariyla ilgili sonuglar kolay bir sekilde olusabile-
ceginden dolayi, Knorr-Bremse calisanlarinin hepsi isle ilgili
kararlarinda yer alan vergi yukimliliklerine uydugundan
emin olmasi gerekir. Ayrintili bilgi Grup Vergi Kilavuzu iceri-
ginde yer almaktadir”


https://knorrbremsegroup.sharepoint.com/:b:/r/sites/portal/Documents/Our%20Company/Guidelines/Corporate%20Tax/Group%20Tax%20Guideline%20-%20English/Guideline_Group%20Tax_Version%201.0.pdf?csf=1&web=1&e=pzqpWN
https://knorrbremsegroup.sharepoint.com/:b:/r/sites/portal/Documents/Our%20Company/Guidelines/Corporate%20Tax/Group%20Tax%20Guideline%20-%20English/Guideline_Group%20Tax_Version%201.0.pdf?csf=1&web=1&e=pzqpWN
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8. Export control

We comply with the export controls and customs laws in
each country of our business. All employees involved in the
import and export of goods, services, software or technolo-
gy must observe the relevant export control laws and im-
port/export regulations.

9. Climate and environmental
protection

We observe the regulations and standards for the protec-
tion of the environment and implement appropriate mea-
sures and mechanisms at our sites. Furthermore, we as a
company are committed to making an effective contribu-
tion to the reduction of CO, emissions. Our aim is to mini-
mize any environmental impact from our business activities
as far as possible and to continuously expand our activities
to protect the climate and the environment.

We support climate and environmental protection through
a precautionary approach and take initiatives to further
strengthen the sense of responsibility of employees and
suppliers. We consistently promote the development and
dissemination of climate and environmentally friendly tech-
nologies, also by expanding our business areas to include
processes for environmental and resource conservation and
by increasing the energy efficiency of our products in pro-
duction and application.

10. Social commitment

Knorr-Bremse supports social and charitable institutions and
encourages voluntary commitment of its employees.
Through Knorr-Bremse Global Care, with its independent
non-profit organizations in Germany, Hong Kong and the
USA, we additionally support people in need all over the
world who suffer from environmental disasters, accidents,
military conflicts, poverty and disease. For this purpose, we
are focusing on projects in the areas of education and WASH
(water, sanitation and hygiene) as well as on emergency aid
after natural disasters.

11. Infringements

Employees are required to report any infringements of the
Code of Conduct principles summarized herein to their
manager or KB Group Compliance (compliance@knorr-

8. Ihracat kontrolii

is yaptigimiz tilkelerdeki ihracat kontrol ve giimriik yasalari-
na uyariz. Mal, hizmet, yazihm veya teknolojinin ithalati ve
ihracati ile ilgilenen tim calisanlar, yurirlikteki ihracat
kontrol yasalarina ve ithalat ve ihracat yonetmeliklerine uy-
maldir.

9. Iklim ve ¢evre koruma

Cevrenin korunmasina yonelik ydnetmelikleri ve standartla-
ri gozetiyor ve lokasyonlarimizda ilgili 6nlemleri ve meka-
nizmalari olusturuyoruz. Ayrica, sirket olarak CO, emisyonla-
rinin azaltilmasina etkin bir sekilde katkida bulunmayi ken-
dimize hedef olarak belirledik. Hedefimiz, ticari faaliyetleri-
mizin ¢evre lzerindeki etkilerini mimkin oldugunca en aza
indirmek ve iklimi ve cevreyi korumak icin faaliyetlerimizi
surekli olarak genisletmektir.

ihtiyati bir yaklasimla iklim ve cevrenin korunmasini destek-
liyor ve calisanlarin yani sira tedarikcilerin sorumluluk duy-
gusunu daha da artirmak icin girisimlerde bulunuyoruz. ik-
lim ve cevre dostu teknolojilerin gelistiriimesini ve yaygin-
lastirilmasini suirekli olarak tesvik ediyor, ayrica is alanlarimi-
z1 cevre ve kaynaklarin korunmasina yonelik siregleri
icerecek sekilde genisletiyor ve Urlinlerimizin Giretim ve uy-
gulamadaki enerji verimliligini artiryoruz.

10. Sosyal sorumluluk

Knorr-Bremse sosyal yardim ve hayir kurumlarini destekle-
mekte ve calisanlarinin gonilla ¢calismalarini tesvik etmek-
tedir. Ayrica, Knorr-Bremse Global Care ile ve onun Almanya,
Hong Kong ve ABD'deki bagimsiz yardim kuruluslar aracili-
giyla, diinyanin dort bir yaninda cevresel felaketler, kazalar,
askeri catismalar, yoksulluk ve hastaliklar nedeniyle yardima
ihtiyac duyan insanlari destekliyoruz. Bu amacla destegimi-
zi, egitim ve WASH (su, sanitasyon ve hijyen) alanlarindaki
projelerin yani sira dogal afetler sonrasi acil yardim faaliyet-
lerine de odakhyoruz.

11. Ihlaller

Tum calisanlarin burada 6zetlenen davranis kurallarinin ih-
lallerini yoneticilerine veya KB Group Compliance'a (compli-
ance@knorr-bremse.com) bildirmeleri gerekmektedir. Tum

bremse.com). All violation reports are consistently followed
up and proven misconduct is sanctioned appropriately.

ihlal raporlar tutarl bir sekilde takip edilir ve kanitlanmis
suistimaller uygun sekilde yaptirima tabi tutulur.
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It is the responsibility of every manager in the Knorr-Bremse
Group to ensure that all employees are familiar with this
Code of Conduct and to comply with its provisions at all
times. If you have any questions regarding this Code of Con-
duct, please contact your manager for further guidance. You
can also contact KB Group Compliance, which is entrusted
with the implementation and enforcement of the Code of
Conduct, via the Intranet or directly via the e-mail address
compliance@knorr-bremse.com. For sharing information on
serious violations anonymously with KB Group Compliance
you can also use our external notification system, which can
be called up worldwide at EthicsPoint - Knorr-Bremse.

Knorr-Bremse AG
Moosacher Str. 80
80809 Miinih
Almanya

Knorr-Bremse Grubu'ndaki her ydneticinin sorumlulugu,
tim calisanlarin bu Davranis Kurallar'ndan haberdar olma-
sini ve hiikiimlerine her zaman uymasini saglamaktir. Davra-
nis Kurallari hakkinda herhangi bir sorunuz varsa, litfen yo-
neticinizle iletisime gecgin. Ayrica, Davranis Kurallarinin uy-
gulanmasi ve yiratiilmesinden sorumlu KB Group Compli-
ance ekibiyle de dogrudan Intranet (izerinden veya
compliance@knorr-bremse.com e-posta adresi lizerinden
iletisime gecebilirsiniz. Ciddi ihlallere iliskin anonim bildi-
rimler icin, EthicsPoint - Knorr-Bremse adresinden diinya ¢a-
pinda erisilebilen harici ihbar sistemimizi de kullanabilirsi-
niz.
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