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Dear colleagues,

A

Increasing globalization, growing competition as well as so-
cial and climate policy challenges worldwide: It has never
been so important for an international company to operate
by unified standards. Acting with integrity, responsibility
and in an exemplary manner is a part of Knorr-Bremse
Group’s company concept as a global technology leader.
Therefore, in addition to our corporate values, we have ad-
opted a Code of Conduct, the binding principles and rules
of which apply to all of us as Knorr-Bremse employees.

A policy for all employees worldwide

This Code of Conduct is designed to provide guidance for all
of us in our interactions with employees, colleagues, as well
as with our customers, business partners and for our behav-
iour in the social environment in which we operate. It sets
standards of an integrated and correct business conduct
and helps us maintain an ethical and legitimate behaviour
in our daily work. We expect all employees not only to ob-
serve internal regulations, but also to comply with all laws,
avoid conflicts of interest, safeguard the company’s assets,
support workplace safety, ensure high product quality, re-
spect climate and environmental protection and to operate
in conformity with our corporate values and principles. Over
the past few years, the Code of Conduct has enabled us to
create a working environment at Knorr-Bremse that is char-
acterized by integrity, respect and fair and responsible be-
haviour. We would like to maintain and further strengthen
this success. Therefore, please continue to complete the el-
earning on this Code of Conduct every two years.

YBAMXAEMDIE KOJUIET U,

PacTywas rnobanusaums, ycuneHne KOHKypeHLUn, a Takxe
coumanbHble Y SKONOrMYecKre Bbi30BbI CTaBAT Nepep BCeM
MMPOM HOBble 3afaun. Hukorga ewe ana mexagyHapogHou
KOMMaHWM He 6bINo TaK BaXXHO paboTaTb MO eAVHbIM CTaH-
gaptam. LlenocTHOCTb, OTBETCTBEHHOCTb 11 06pa3sLioBOe Mo-
BefleHVe ABAAITCA KOHUenunn  KOMMaHuu
«KHopp-bpem3se [pyn» (ganee - «KHOpp-bpemse»/
«KHopp-Bpemse Mpyn») Kak rno6anbHON KoMmnaHum B chepe
TexHonorun. Kak cnencteue, B ONOJSIHEHME K HALUUM KO-

4yacTblo

NOpPaTUBHbIM LIEeHHOCTAM, Mbl NPUHANK Kogekc noBegeHuns,
ob6s3aTenbHble NPUHUUNBI 1 MPaBUia KOTOPOro AeNCTBYIOT
B OTHOWEHUN KaX[oro u3 COTPYLAHNKOB
«KHopp-bpemse».

HaC Kak

MonuTtuka AnNA Bcex COTPYAHNKOB BO BCEM MUpe

[aHHbI Kopgekc noBefeHNA ABNAETCA PyKOBOACTBOM AnA
BCEX HaC Npu B3aMMOLENCTBUUN C COTPYAHMKAMW, Konnera-
MU, @ TaKXKe C HAaWWMN KJINeHTaMu, AeSIOBbIMU NapTHepamMm
1 onpegenseT Halle NoBefeHMe B JaHHOW COLManbHOM cpe-
ge. OH ycTaHaBnMBaeT CTaHZApTbl LENOCTHOroO W Kop-
PEKTHOro [efioBOro MnoBefeHUs U MOMOraeT Ham BecTu
cebs, B KaXKJOAHEBHOWN paboTe STUYECKN U NErMTUMHO. Mbl
0OXMAaeM OT BCeX COTPYAHMKOB He TONIbKO C/lejOBaHNA BHY-
TPEHHUM NpaBuIaM, HO TaKXKe 1 COBMIOAEHNA BCEX 3aKOHOB,
HeponyLeHa KOHGINKTOB NHTepPeCcoB, OXpPaHbl MMYLLeCTBa
KOMMaHWKW, noaaepaHust 6e3onacHoCcT Ha paboyem me-
cTe, obecrneyeHna BbICOKOrO KayecTBa NpoayKLumm, cobnto-
OEeHNA NOMIOKEHMI O 3almMTe KNnmaTa 1 OKpy»KatoLen cpe-
bl N COrNacoBaHUA CBOMX AENCTBUN C HAWUMK KOprnopa-
TMBHBIMW LEHHOCTAMM U MPUHUMUNAMKU. 3a NOCNefHMe He-
CKONbKO neT Kogekc noBegeHna no3Bosiva Ham CO3aaTh B
«KHopp-bpem3e» pabouyto atmochepy, oTnmyatoLyoca Le-
NOCTHOCTbIO, YBaXKUTENbHBIMU OTHOLIEHUAMU N YECTHBIM 1
OTBETCTBEHHbIM NoBeAeHMeM. Mbl 6bl XxoTenu u panblue
nofgfepXnBatb JOCTUIHYTOE U YCOBEPLUIEHCTBOBaTb €ero.
Mostomy npocnm Bac npoxoanTb 3neKTpoHHOe 06yuyeHune
no gaHHomy Kopekcy nosefeHuvA Kaxable ABa roga.
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Pursuing values and principles: The foundation of our
coexistence

Whether in person at one of our locations worldwide or in
digital communication: All our activities affect the daily in-
teraction at Knorr-Bremse, but also the corporate culture
and reputation of our company. It is therefore up to all of us
to live up to our values and fundamental principles and to
let them guide our actions. Every manager and every em-
ployee is responsible for ensuring that their conduct com-
plies with the principles set out in this Knorr-Bremse Code
of Conduct.

Your Executive Board
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Dr. Claudia Mayfeld

Mpecnegyemble LeHHOCTY U NPUHLUMNbI: OpraHnsayua
cocywiecTBOBaHuUsA

HeBa)kHO, MAET N1 peub O MEXTMYHOCTHOWN KOMMYHUKaLUK
Ha OQHOM W3 HaLWX NPEeAnpuUATUIA NO BCEMY MUPY WU O
UnPpPOoBOI KOMMYHMKALK - BCA Hallla AeATeNbHOCTb BUAET
He TOMbKO Ha eXefHeBHOe B3aNMOAENCTBME BHYTPU
«KHOpp-bpem3e», HO TakXe 1 Ha KOPNOPaTUBHYIO KyNbTypy
1 penyTaumio Hawen KomnaHuu. Noatomy feno Kaxpgoro v3
Hac - XNTb B COOTBETCTBUM C HAWMMW LLEHHOCTAMMN N OCHOB-
HbIMUW MPVHLMNAaMKN 1 PyKOBOACTBOBATLCA MMM B CBOVIX fei-
cTBuAX. Kaxkabii pykoBoguTenb 1 Kaxabli COTPYAHUK OTBe-
YaeT 3a COOTBETCTBME CBOEro NoBefeHNA NpuHLMNam, U3no-
>KEHHbIM B flaHHOM Kopekce noBegeHnsa «KHopp-bpemsey.

Baw ncnonHuTenbHbIN KOMUTET
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Bernd Spies Frank Markus Weber



Preamble

This Code of Conduct contains important fundamental prin-
ciples and provides guidance on appropriate handling of
day-to-day business as well as strategic action and plan-
ning. It is based not only on our corporate values, but also
on the initiative of the UN Global Compact. The Code of
Conduct is an expression of our determination to observe
fair and sustainable business practices and to base our ac-
tions on ethical and responsible principles.

Scope

As a responsible company, Knorr-Bremse actively encour-
ages the observance and compliance with the following
principles. This Code of Conduct applies to all employees of
the Knorr-Bremse Group worldwide. Regional codes and
guidelines within the Group may specify these, as long as
they do not contradict the following basic principles.

1. Compliance with laws and directives
We observe the statutory and corporate regulations that ap-
ply to our work. Furthermore, we examine carefully which
good company practices should be used in support of re-
sponsible corporate governance.

2. Integrity and corporate governance
Our actions are based on generally accepted values and
principles in particular on integrity, transparency, respect,
openness and non-discrimination. Knorr-Bremse pursues
reputable and acknowledged business practices and pro-
motes fair competition.

3. Dealings with one another
and working conditions

We intend to create a safe and attractive working environ-
ment in which trust, teamwork, diversity, acceptance of re-
sponsibility as well as a fair and respectful interaction with
each other are valued and pursued. We support and respect
the protection of international human rights in line with the
United Nations Universal Declaration of Human Rights and
ensure that these are complied with.

a) Personal rights and privacy
We respect and protect the dignity, personal rights, privacy
and personal data of each individual.

NMPEAMBYJIA

[aHHbIn Kopgekc noBeaeHUsA COOepXXUT OCHOBHbIE MPUHLUMbI U
ABNAETCA PYKOBOACTBOM MO Hafexallemy peLleHnto exenHeBs-
HbIX AESIOBbIX 33Jlay, a TakXKe Mo CTpaTernyeckum AencTBrAM v
nnaHnpoBaHmio. OH OCHOBbLIBAETCSA He TOJMIbKO Ha HaLLIMX KOpro-
PaTUBHBIX LIEHHOCTAX, HO 1 Ha PyKOBOAALMX Havanax Mobanb-
Horo goroBopa OOH. Kogekc noBefeHA ABNAETCA BbipaXkeHeM
Hallero HaMmepeHUs NPUMEHSATb CNPaBeAJIIBbIE, OPUEHTMPOBAH-
Hble Ha byayLiee AenoBble NPaKTUKK, a HaLW [eliCTBMNA OCHOBbI-
BaTb Ha MPMHLUMNAX STUKN 1 OTBETCTBEHHOIO OTHOLUEHUA.

OBJIACTb AENCTBUA

Byayun otBeTcTtBeHHOWM KomnaHuen, «KHopp-bpemse» akTnBHO
cnocobcTByeT cobnofeHnio crneayoLwmx NPYHUMNOB 1 CiefoBa-
Huio nM. [laHHbIn KopeKkc noseaeHus [encTByeT s BCeX CO-
TpyAaHWKoB «KHopp-bpem3e Mpyn» Bo Bcem mupe. PermoHanbHble
KOAEKCbI N ANPEKTUBbI BHYTPU IPyMbl MOTYT UX YTOUHATb, €CNN
OHW He NPOTUBOPEeYAT C/lefyOLLMM OCHOBHbIM NMPUHLMNAaM.

1. COOTBETCTBUE 3AKOHAM U
AUPEKTUBAM

Mbl cobniogaemM 3aKoHOfaTeNIbHbIE U KOPMOPaTVBHbIE MOJIOXKE-
HUS, Kacawlmecs Hawen paboTbl. Kpome TOro, mMbl TwatesbHO
npoBepsAeM, Kakue NpakTUKM HagJ/exallero 4enoBoro nosege-
HUS JOJMKHbI MPUMEHATBCA NS MOAAEPKKM OTBETCTBEHHOMO
KOPMOpPaTUBHOTO yrpaBneHus.

2. UEJTIOCTHOCTb 1 KOPMOPATUBHOE
YNPABJIEHUE

Haww peicTBrA OCHOBaHbl Ha OOLWENPUHATLIX LEHHOCTAX U
NPUHLMMaX, B YaCTHOCTM, Ha LieIOCTHOCTM, MPO3PayYHOCTY, YBa-
KEeHMKW,  OTKPbLITOCTU 1
«KHopp-Bpemse» cnemyeT fo6ponopsafoYHbIM 1M NPU3HAHHBIM

HeponyweHnn  ANCKPUMMHALN.
[eNoBbIM MPaKTUKaM U CnocobcTByeT AOOPOCOBECTHON KOHKY-
peHumu.

3. MEXXNTMYHOCTHOE OBLUEHUE U
ycnoBuA TPYAA

Mbl HamepeBaemca co3paTtb 6e30MacHylo 1 NpuBNeKaTenbHYo
pabouyto aTMmocdepy, B KOTOPOI LieHATCA 1 cobntofatoTca foBe-
puve, KomaHaHas paboTa, pa3Hoobpasme, NpUHATUE Ha cebs oT-
BETCTBEHHOCTY, a TakXe CnpaBef/IBoOe U yBaXKUTeNbHOe B3au-
MogfencTBme Apyr ¢ Apyrom. Mbl noaaepxmBaemM 1 yBaxaem 3a-
LNUTY MEXAYHAPOLHbIX NPaB YenoBeka B COOTBETCTBMU € Bceob-
weln pgeknapauuven npae yenoseka OOH u obecneunBaem ux
cobniogeHue.

a) IMYHbIE MPABA U HEMPUKOCHOBEHHOCTb
YACTHOW KU3HU

Mb! yBa)kaeMm U 3aLyuiaem JOCTOVHCTBO, IMYHbIE NPaBa, Henpu-

KOCHOBEHHOCTb YaCTHOW KM3HW 1 NEePCOHasIbHbIE AaHHbIE KaX-

[IOr0 yenoBeka.



b) Health and safety

We make ongoing efforts to improve the health and occupa-
tional safety for our employees, in particular by ensuring a
safe working environment. In order to minimize the risks for
employees, we are committed to taking the best possible
measures to prevent accidents and occupational illnesses.

c) Ban on discrimination and protection against
harassment

We are committed to equal opportunities and equal treat-
ment for all employees. We offer our employees equal ca-
reer opportunities and do not tolerate discrimination or ha-
rassment of any kind. Every employee is obliged to respect
the personal sphere of the other employees. Sexual harass-
ment and bullying are not tolerated.

d) Freedom of expression
We grant and protect the employees’ freedom of opinion and
their right to freedom of expression.

e) Ban of child labour and forced labour

We observe the ban on child labour in accordance with the
International Labour Organization (ILO) standards. No one
must be forced into employment or work against their will.

f) Remuneration and working time

We observe the current laws and regulations on remuneration
and ensure that employees receive an appropriate pay. We ad-
here to the relevant protective regulations and working hours
regulations worldwide.

g) Emplyee rights

We respect the employees’ freedom of association, freedom
of assembly and their right to collective wage bargaining,
provided that this is legally permissible and possible in the
respective country. Members of employee organizations or
trade unions are neither favoured nor disadvantaged.

4. Dealing with suppliers, customers
and other business partners

We are aware that we represent the company through our

behaviour, thereby shaping its reputation externally, and in-

fluencing its culture on the inside. All employees treat others

in the same way as they expect to be treated themselves and

act in accordance with this Code of Conduct.

b) 340OPOBbE U BE3OMACHOCTb

Mbl NOCTOSAHHO CTPEMUMCS K YNyULIEHWO 300POBbA U MPo-
deccroHanbHoOM 6e30MacHOCTM HaLLUX COTPYAHMKOB, B YacT-
HocTn, obecneyurBas 6esonacHyto pabouyto atmocdepy. Uto-
6bl CHU3WTb PUCKW ANA COTPYAHWUKOB, Mbl CTapaemcs npeg-
NPUHUMaTL camble 3¢pdeKTBHbIE Mepbl MO NpeaoTBpaLle-
HAIO ~ HEeCYacTHbIX  CnydyaeB U npodeccroHanbHbIX
3aboneBaHuii.

c) 3ANPET AUCKPUMWHALUA U 3ALLIATA OT
MPUTECHEHUI

Mbl CTPEMUMCA K CO34aHMI0 PaBHbIX BO3MOXKHOCTEN 1 K paB-
HOMy Oo6paLLleHuio Co BCeMU COTPYAHMKaMKM. Mbl npefocTaB-
NSIEM HaLIVM COTPYAHUKAM PaBHble KapbepHbIe LWAHChI 1 He
TePNUM UCKPUMUHALMUW 1 NPUTECHEHWIA HY B KaKOM BUfE.
Kaxpaplii coTpyAHMK 0653aH YBaXaTb YaCTylo XU3Hb APYrUxX
coTpyaHUKoB. CeKCyanbHble JoMoraTenbCTBa 1 3anyrupaHme
He JonycKaloTcs.

d) CBOBO/JIA BbIPAXKEHUA
Mbl rapaHTMpyem U 3awmiaem ceobofy MHeHWUI COTPYAHU-
KOB 1 MX NPaBo Ha cBo6OAY BblpaXKeH .

e) BANPET AETCKOro TPyYaA U MPUHYAUTEJSIbHOIO
TPYOA

Mbl cobniofaem 3anpeT AeTCKoro TpyAaa B COOTBETCTBMM CO

cTaHgapTammn MexgyHapogHon opraHusaumn Tpyga (MOT).

HuKkTo He porkeH MpuHYXAaTbcAa K paboTe NPoOTMB CBOEW

BOMN.

f) BOSHAIPAXXAEHVE N PABOYEE BPEMA

Mbl cobniofaeM AencTBylOWME 3aKOHbI 1 MOMOXKEHUA MO
onnate Tpyaa v obecrneymsBaem nosiyyeHve COTpyaHUKamu
JOCTOMHOM onfaTbl. Mbl NPUAEPXKNBAEMCA COOTBETCTBYIO-
LLMX 3aLMTHBIX HOPM 11 HOPM O pabouem BpemeHn BO BCeM
mupe.

g) NPABA COTPYAHUKOB

Mbl yBaxkaem cBO6OAY COTPYAHWKOB Ha co3daHve o6beguHe-
HW1, cBO6oAY COBPAHMI 1 X MPABO Ha KOMEKTUBHbIE Nepe-
roBOpbI MO onfaTe TPyAa, MPU YCIOBKM, YTO STO BO3MOXHO 1
JOMNYCTUMO 3aKOHaMV COOTBETCTBYIOLLEN CTPaHbI. YneHbl op-
raHn3aumnii COTPYAHNKOB 1N NPodCOi0308B He MOMyYaloT H-
KaKMX BbIro 1 He JOMKHbI OMacaTbCA HUKAKUX OrPaHNYeH
B Npasax.

4. B3AUMOJEVCTBUE C MOCTABLLU-
KAMW, KITMEHTAMU U OPYTUMMU
LOENOBbIMU MAPTHEPAMMU

Mbl 0CO3HaeMm, UTO CBOMM MOBEAEHNEM MPEACTABIAEM KOM-
naHuio, Npu 3Tom GopMUPYs ee penyTaumio 1 BAUAS Ha ee
BHYTPEHHIOI0 KynbTypy. Bce coTpyaHuKm obpatuatotcs ¢ apy-
TVIMU TaK Xe, Kak Obl OHM XOTeNK, YTobbl 06paLLaNINCh C HUMUA,
1 cobnogaloT gaHHbIN Kogeke noseaeHus.
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a) Competitions and antitrust law

We are committed to complying with the rules of Fair Compe-

tition. In particular to avoid antitrust violations, it is not per-

mitted to conclude agreements with competitors on

m prices, margins, costs, volumes, production performance,
tenders, distribution or other factors that affect the compa-
ny’s conduct,

m non-competition, submission of sham offers or

m apportionment out of customers, markets, areas, produc-

tion programs or similar.

Further details are provided in KB Group Compliance Guide-
line on fair Competition.

b) Ban of corruption and bribery

We reject all forms of corruption, including blackmail and
bribery. This applies to individuals, companies, as well as
to authorities and other institutions. Therefore, employees
must not demand, accept, offer or grant any unauthorized
benefits during the course of their business activities. This
does not include occasional gifts of symbolic value or ap-
propriate event or meal invitations. Please refer to KB
Group Compliance Guideline on Gifts and Invitations for
valid value limits. Further details are provided in KB Group
Compliance Guideline on Anti-Corruption. Employees
must immediately reject any demand for bribes or other
benefits, both for business and private purposes.

c) Avoiding conflicts of interest

Conflicts of interest resulting from the employment rela-
tionship must be avoided. Such a conflict exists when the
personal interests of an employee or a third person com-
pete with those of Knorr-Bremse. If a conflict of interest aris-
es or exists, the employee must inform his or her manager
or KB Group Compliance (compliance@knorr-bremse.com).

Employees are not allowed to run or work for a company
that competes with or has a business relationship with
Knorr-Bremse. Excluded are activities that have demonstra-
bly no influence on the activity at Knorr-Bremse. Neverthe-
less, they require prior written approval by KB Group Com-
pliance.

a) KOHKYPEHU/A U AHTUMOHOMOJIbHOE
3AKOHOJATEJIbCTBO

Mbl 06a3yemca cobniogate npasuna JOOPOCOBECTHOW KOH-

KypeHuun. B yacTHOCTU, BO n3bexxaHme HapyLweHWI aHTMMO-

HOMOJIbHOIO 3aKOHOAATENIbCTBA HE pa3peLlaeTcs 3aKioyaTbh

cornalleHns ¢ KOHKYpeHTaMn OTHOCUTESIbHO

m LieH, CKMAOK, pacxofoB, 06beMoB, MPOU3BOACTBEHHBIX MO-
KasaTenem, TeHAEPOB, ANCTPUOYLIMN NN UHBIX GaKTOpPOB,
KOTOpble BAMAIOT Ha NOBefeHVe KOMMaHnK,

= HEOCYLLECTBNIEHUA KOHKYPeHLMY, NoAaun 3aaBoK Uy npu-
TBOPHbIX MPEASIOKEHWNIA Nnn

m pa3fena KNneHToB, PbIHKOB, TEPPUTOPUIA, MPON3BOACTBEH-
HbIX MPOrpamm Uan Npoyero.

MogpobHyio MHbOPMALMIO MOXHO MonyumTb B [MpeKkTuBe
KomniaeHca komnaHun «KHopp-Bpemse lpyn» No yecTHOW

KOHKYpeHUuuu.

b) 3AMPET KOPPYNUUU N B3ATOYHUYECTBA

MbI He TepNUM KOPPYNUWMIO, @ TaKXKe LaHTaX U B3ATOYHMYe-
CTBO HU B Kakoi popme. DTO NPUMEHUMO K OTAENbHBIM
n1uam, KOMNaHWAM, a TakXKe K opraHam BnacTi 1 gpyrum
yupexgeHunam. CnegoBaTtenibHO, COTPYAHUKN He JOMKHbI
TpeboBaTb, NPYHUMATb, Mpeanaratb UM NPeaoCTaBNATb
HUKaKNX HE[JO3BOJIEHHbIX BbIFOf B XOA€ CBOEN AeN0BOW
[OeATeNIbHOCTW. OTO He KacaeTcAa pa3oBbliX NOAAPKOB CMBONN-
YeCKoN CTOMMOCTM WAN HAaNeXaLmMx MeponpuaTuin nnm
npuvirnaweHnin Ha oben. MoxanyiicTa, 03HaKOMbTECh C
OenCTBYyOWNMY NpeaesbHbIMK pa3mepamy CTOMMOCTY B
[npeKkTtnse kKomnnaeHca komnaHum «KHopp-bpemse pyn» no
nogapkam v npurnaweHuam. MogpobHyto nHbopmaumio
MO>KHO MoNyunTb B [IMpeKTr1Be KoMNaaeHca KOMNaHum
«KHopp-bpemse pyn» No NpOTMBOAENCTBUIO KOPPYNLIMK.
CoTpyAHMKIN AOMKHbI OTBEYaTb HeMeA/IeHHbIM OTKa30M Ha

BCe TpebOoBaHUA B3ATOK UM APYIUX BbIrof, KaK B IMYHbIX, Tak
1 B AENOBbIX LieNIAX.

<) HEQONYLWEHWE KOH®OJIMKTOB UHTEPECOB
KoHbnuKTHI MHTEpPEecoB, BO3HMKaoLWMe B pe3ynbrate TPyAo-
BbIX OTHOLLEHWNI HeJoNyCTUMbI. TaKO KOHONUKT CyLlecTByeT,
KOrfa IMYHble NHTepechl COTPYAHMKA Wi TPETbEro nuua He
coBnagatoT ¢ nHtepecamm «KHopp-bpemsex. MNpu BO3HMKHO-
BEHUWN AW CYLeCTBOBAHUN KOHGNMKTa NHTEPECOB COTPYa-
HUK JoNXeH NponHbOPMMPOBaTb CBOEr0 PyKOBOAMTENA UK
otgen kKomnnaeHca «KHopp-bpemse [pyn»(compliance@
knorr-bremse.com).

CoTpyZHUKaM He pa3pellaeTcs ynpasnaTb KOMNaHuen, Agna-
owenca KoHKypeHTom «KHopp-bpemse» unu umerowen fe-
noBble CBA3U C Hel, a TakKe paboTaTb Ha TaKyl KOMMaHUI.
WcknioueHne cocTaBnseT AeATenbHOCTb, KOTOpas fABHO He
oKa3blBaeT BNNAHWA Ha «KHopp-Bpemse». Tem He meHee, ans
TakoW aeATenbHoCTV TpebyeTca NpeaBapuUTeNibHOE NNCbMEH-
Hoe ofobpeHre oTaena KomnnaeHca «<KHopp-bpemse Mpyn».
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Employees must not conduct business on behalf of a Knorr-
Bremse Group company with companies in which they,
their immediate family members or their spouses are in-
volved. Employees may own shares in a competitor compa-
ny, supplier or customer, as long as the share does not allow
influence on the management of the company. For publicly
traded companies, this only applies if the share exceeds 5%
of the share capital.

Please refer to KB Group Compliance Guideline on Conflict
of Interests.

d) Expectations of business partners

We expect our business partners to act in accordance with
the principles of this Code of Conduct and to observe all
statutory requirements - in particular those relating to
avoidance of corruption, respect for human rights, compli-
ance with the laws against child labour, taking responsibili-
ty for the health and safety of their employees and compli-
ance with the relevant laws and standards on environmen-
tal protection.

5. Preotection of compan
property / confidentiality

Company property may only be used for business purposes,
unless otherwise arranged in individual cases. Employees
are required to protect the company’s property from loss,
theft or misuse. Employees must maintain confidentiality of
all company and business secrets both during and after the
termination of the employment relationship.

6. Product safety and quality

Knorr-Bremse stands for products and services of the high-
est quality. We are determined to meet the high expecta-
tions of our customers and partners in terms of quality, safe-
ty and functionality of our products and services. At the
same time, we strive to continuously improve the quality of
Knorr-Bremse products and services.

7.Tax Code of Conduct and Tax Policy
at Knorr-Bremse

We are committed to complying with the tax laws of the

countries in which we do business. We do not engage in

purely tax motivated transactions that have no real eco-

nomic or business-related motivation.

COTpyAHUKM He fONMXKHbI OT UMeHU «KHopp-bpemse Mpyn» Be-
CTV gena C KOMNaHUAMM, B KOTOPbIX YYaCTBYIOT OHM CaMW, UX
6nvkanwe POACTBEHHUKN iy ux cynpyri. CoTpyaHvKam
pa3peLueHo UMeTb AONN B KOHKYPUPYIOLWMNX KOMMAHWUAX, B
KOMMaHMAX NOCTaBLUMKa UIN KIMEHTa, eC/iv 3Ta AONA He Mno-
3BOJSIAET OKa3blBaTb BMAHME Ha yrpaBfieHne KoMnaHuen. B
OTHOLLIEHWM NMYBNNYHBIX KOMMaHWIA 3TO NPUMEHSAETCA, TONTbKO
€CJIM TaKasA fons npesbiwaeT 5% oT obuiero KanvTana.

MoxanyiicTa, 03HaKOMbTeCh C [IMPEeKTVBOM KOMMNIaeHCca KOM-
naHum «KHopp-bpemse pyn» No KOHGANKTaM MHTEPECOB.

d) TPEBOBAHUA K AENTIOBbIM MAPTHEPAM

Mbl OXugaem, uTo Hawm AenoBble NapTHepbl ByayT AeCTBO-
BaTb B COOTBETCTBUYM C NpUHLUMNaMm aaHHoro Kopekca nose-
JeHuA 1 cobniofaTb BCe YCTAHOBJIEHHbIE MPaBuna - B YaCTHO-
CTMW Te, UTO KacaloTCA NMPOTUBOAENCTBUS KOPPYNLUUK, YBaXKe-
HVA NPaB YenoBeKa, cobMoaeHrA 3aKOHOB O 3anpeTe AeTCKOo-
ro Tpyaa, NPUHATVA Ha cebs OTBETCTBEHHOCTY 3a 300POBbLE 1
6e30MacHOCTb CBOVIX COTPYAHWNKOB 1 CO6MIOAEHNA NPUMEHU-
MbIX 3aKOHOB U CTaHAAPTOB M0 OXPaHe OKPYXKaloLen cpegpl.

5. 3ALLLUTA COBCTBEHHOCTU KOMIA-
HUA / KOHOUAEHLUWAJIbHOCTb

Co6CTBEHHOCTb KOMMAHUM MOXET MCMOMb30BaTbCA TONIbKO B
ZENoBbIX LeNsAX, eC/IN B OTAENbHbIX C/lyYasX He OroBOPeHo
nHoe. COTPYAHMKUN JOJIKHbI OXPaHATb COBCTBEHHOCTb KOM-
NMaHWY OT yTPaTbl, KPaXn USIM HeHaZeXallero 1Cronb3oBa-
HuA. COTPYAHVKM JOMXKHbI XPaHWUTb B CEKpPEeTe BCe Koprnopa-
TUBHbIE 1 KOMMepUecKue TalHbl Kak BO BpeMs, Tak 1 nocne
OKOHYaHWA TPYAOBbIX MPABOOTHOLLEHUIA.

6. BESONACHOCTb U KAHECTBO
nPOAYKLUUA

«KHopp-bpemse» npeacTaBnsaeT Bbicovalillee KayecTBo Npo-
AyKumm 1 ycnyr. Mbl npunaraem Bce ycunus, 4tobbl onpas-
[aTb BbICOKME OXMAAHUA HaWWX KIMEHTOB 1 MapTHEPOB B
OTHOLLEHMIN KayecTBa, 6€30MacHOCTV 1 HaAEXHOCTM HaLUKX
NPoAyKTOB U ycnyr. B To e Bpemsa Mbl MOCTOAHHO CTPEMMMCA
K yNyuULLeHMIo KauecTBa NpoayKToB u ycnyr «KHopp-bpemse».

7. HanoroBbin Kogekc n
HaNoroBas NOJINTUKA KOMMNaHUN
«Knorr-Bremse»:
Mbl cTpeMmmca cobnofaTb HalOroBoe 3aKOHOAATENbCTBO
CTpaH, B KOTOPbIX Mbl BeieM CBOI 6u13Hec. Mbl He 3aKnioyva-
emM caenkn, MOTUBNpPOBaHHbIE NCKNIOYNTENTIbHO Haloramu, B
KOTOPbIX OTCYTCTBYET SKOHOMMNYECKaAa MOTBaunAa nnm mo-
TMBauus B chepe 6UsHeca.
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Knorr-Bremse has a Global Tax Department as central point
of contact for tax-related issues and questions. As the basis
for our daily work, we strive to develop and maintain a co-
operative and professional relationship with the tax author-
ities across the globe.

Since tax consequences can be triggered easily, every em-
ployee of Knorr-Bremse needs to make sure that they com-
ply with any tax obligations inherent in their business deci-
sions. Further information is provided in the Group Tax
Guideline.

8. Export control

We comply with the export controls and customs laws in
each country of our business. All employees involved in the
import and export of goods, services, software or technolo-
gy must observe the relevant export control laws and im-
port/export regulations.

9. Climate and environmental
protection

We observe the regulations and standards for the protec-
tion of the environment and implement appropriate mea-
sures and mechanisms at our sites. Furthermore, we as a
company are committed to making an effective contribu-
tion to the reduction of CO, emissions. Our aim is to mini-
mize any environmental impact from our business activities
as far as possible and to continuously expand our activities
to protect the climate and the environment.

We support climate and environmental protection through
a precautionary approach and take initiatives to further
strengthen the sense of responsibility of employees and
suppliers. We consistently promote the development and
dissemination of climate and environmentally friendly tech-
nologies, also by expanding our business areas to include
processes for environmental and resource conservation and
by increasing the energy efficiency of our products in pro-
duction and application.

B komnaHuu «Knorr-Bremse» nmeetca otaen rnobasnbHOro
HANOroo6/1I0XKeHNs,, KOTOPbIA SABNAETCA ef4VMHOM CrpaBoY-
HoW cnyx60l1 No Bomnpocam HanoroobnoxeHus. B Hawen
noBcefHeBHON paboTe Mbl CTPeMUMCA pa3BMBaTb U Noa-
epXnBaTb TeCHOe COTPYAHNYECTBO 1 NpodeccroHanbHble
OTHOLLEHUSA C HAJIOrOBLIMW OpraHaMm No BCemy Mupy.

MocKonbKy MOryT flerko BO3HWKHYTb HanoroBble nocnen-
CTBMA, KaXKAbI COTPYAHUK KomnaHuun «Knorr-Bremse» gon-
XeH 6bITb yBepeH B TOM, YTO OH cobniofaeT BCe Hanoroeble
06s3aTenbCTBa, COOTBETCTBYIOWME ero 6rsHec-peleHnam.
[ononHutenbHas nHGOPMaLMs NO BOMNPOCAM Hanoroobso-
XKeHua npepactaBneHa B PykoBopacTBe Mo Hanoroobnoxe-
HUIO FPYNNbl KOMNAHWUA.

8. 9KCMOPTHbIV KOHTPOJIb

Mbl cobniogaem TpeboBaHMA SKCMOPTHOrO KOHTPOS 1 TaMo-
»KEeHHOE 3aKOHOAATeNIbCTBO BO BCEX CTPaHAX, rae Mbl BEAeM
6u3sHec. Bce coTpyaHWKY, 3a1eiCTBOBaHHbIE B chepe umnop-
Ta 1 3KCMopTa TOBAPOB, YCNIyr, NPOrpaMMHoro obecnedyeHms
VN TEXHOMOTU, [OMKHbI COBNIOAATb COOTBETCTBYIOLLEE 3a-
KOHOZATENIbCTBO MO 3KCMOPTHOMY KOHTPOJIO M HOPMaTUB-
HO-MPaBOBble aKTbl, MPYMEHAEMbIE K UMMOPTHBIM/3KCMOPT-
HbIM OnepaLuAM.

9. 3ALLINTA KIIMMATA U
OKPY>KAIOLLEW CPEDbI

Mbl cobniofaeM NONOXKeHNA 1 CTaHAAPTbI MO 3alnTe OKpYy-
>Kawwen cpedbl Y NPUMEHEHMIO HaANEXalWwnx Mep U Mexa-
HWU3MOB Ha HaWKX NpeanpusaTuax. Kpome Toro, Mbl Kak KOM-
naHuA NocTaBunn nepeg cobon 3agady no BHECEHMIO 3HAUN-
MOrO BK/1aAa B CHUxeHue Bbibpoca CO,. Haweit uenbio Asns-
€TCS MaKCMMaJlbHOEe CHUXKeHMe noboro BO3AENCTBMA Ha
OKpY>KaloLlylo cpefly B pe3ynbraTe Hallel AesTenbHOCTU 1
NOCTOSIHHOE pacCLUMpPEHME BUAOB AEATENbHOCTM MO 3aWuTe
KNMMaTa 1 OKpYy»KatoLein cpefpbl.

Mbl nogaepKnBaem 3aluUTy KvMmara 1 OKpy»KatoLlen cpeqpl
NoCpeacTBOM MPEBEHTUBHBLIX Mep W npeanpuHUMaemM aeit-
cTBUA ANnA ele 60blIero YyCUneHus YyBCcTBa OTBETCTBEHHO-
CTV COTPYAHVKOB M MOCTaBLIMKOB. Mbl MOCTOAHHO CMOCO6-
cTByeM pa3paboTKe 1 BHeApeHWIo 6e3BpelHbIX ANlA KirMaTta
1 OKpYXaloLlen cpefbl TEXHONOIWI, Takxe NyTeM pacluvpe-
HUA cdepbl CBOEl AeATENbHOCTY, BKIOYAsA B Hee npoueccol
COXPAHEHUs OKpYKatloLlen cpefibl U pecypcos, U nyTem no-
BbllWEHUA 3HeproadpdeKTMBHOCTM CBOEl NPOAYKLUMUN B XO4e
ee Npor3BOACTBA 1 NPV NPUMEHEHWN.
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10. Social commitment

Knorr-Bremse supports social and charitable institutions and
encourages voluntary commitment of its employees.
Through Knorr-Bremse Global Care, with its independent
non-profit organizations in Germany, Hong Kong and the
USA, we additionally support people in need all over the
world who suffer from environmental disasters, accidents,
military conflicts, poverty and disease. For this purpose, we
are focusing on projects in the areas of education and WASH
(water, sanitation and hygiene) as well as on emergency aid
after natural disasters.

11. Infringements

Employees are required to report any infringements of the
Code of Conduct principles summarized herein to their
manager or KB Group Compliance (compliance@knorr-
bremse.com). All violation reports are consistently followed
up and proven misconduct is sanctioned appropriately.

Itis the responsibility of every manager in the Knorr-Bremse
Group to ensure that all employees are familiar with this
Code of Conduct and to comply with its provisions at all
times. If you have any questions regarding this Code of Con-
duct, please contact your manager for further guidance. You
can also contact KB Group Compliance, which is entrusted
with the implementation and enforcement of the Code of
Conduct, via the Intranet or directly via the e-mail address
compliance@knorr-bremse.com. For sharing information on
serious violations anonymously with KB Group Compliance
you can also use our external notification system, which can
be called up worldwide at EthicsPoint - Knorr-Bremse.

Knorr-Bremse AG

Moosacher Str. 80
80809 Munich
Germany

10. COLUMNAJIbHDBIE OBA3ATEJIbCTBA

«KHopp-Bpemze» nogpepxuBaeT coumanbHble 1 6naroTeo-
puTenbHble YUpEXAeHNA 1 NOAAEPKUBAET CBOUX COTPYAHU-
KOB, fOOPOBOJIBHO MPUHUMAILWKMX Ha cebsi oba3aTenbCTBa.
Yepes «KHopp-Bpemse Moban Ksa» (Knorr-Bremse Global
Care), B KOTOPYIO BXOAAT HE3aBUCKMble HEKOMMepYeCKue op-

raHmn3auum B fepmanum, loHkoHre n CLUA, Mmbl Takke noaaep-
XKMBaeM Hy>K[aloLLMXCA Niofel Bo BCeM Mype, MOCTPaAaBLUnX
OT 3KOJIOrMYecKmx KatacTpod, HECUACTHbIX CIlyYaeB, BOEH-
HbIX KOHONNKTOB, 6egHOCTU 1 6onesHen. C 3TON LEeNblo Mbl
genaem GpoKyc Ha npoekTbl B chepax obpasoBaHus n WASH
(BoAa, ynyulleHne caHNTapHbIX YCNOBUIN Y TUTUEHA), a TakxXKe
Ha HEOT/TOXKHYIO MOMOLLb NOC/e NPUPOAHBIX KaTacTpod.

11. HAPYWWEHWA

Mpocrm coTpyaHMKOB [OKSaAbIBaTb CBOEMY PYKOBOAMWTENIO
1N B oTAen KomnnaeHca «KHopp-bpemse pyn» o nio6bIx Ha-
pyweHuax HactoAawmx npuHuMnoB Kopekca nosepeHUA
(compliance@knorr-bremse.com). Bce monoxeHHble Hapy-

LeHnA OCHOBAaTeJ/IbHO NPOBEPAITCA, a 3a AOKa3aHHOe He-
npasuibHOE NoBegeHne NnpegyCcMoTpeHbl CaHKUUN.

Kaxxpgbin pykosogutenb «KHopp-bpemse lpyn» oTBeuaet 3a
obecreyeHne 03HaKOMIIEHNA BCEX COTPYAHUKOB C AaHHbIM
Kogekcom noBefeHns 1 3a NOCTOSIHHOE COBMI0AEHMe ero no-
noxeHun. Ecnu y Bac ectb Bonpocbl no gaHHomy Kogekcy no-
BefeHus, obpaTutecs K Bawemy pykoBoaguTtento 3a JONONHN-
TeNbHbIMU Pa3bACHeHNAMK. Bbl Takke MoxeTe cBA3aTbCA C
oTaenom komnnaeHca «<KHopp-bpemse pyny, KOTOpbIN OTBe-
YaeT 3a BHeApeHue n obecrneyeHne cobnopeHns Kopekca
noBefeHns, Yepes VIHTpaHeT unn HanpsaMyio Mo 3NeKTPOH-
Holi noute compliance@knorr-bremse.com. Yto6bl aHOHUM-
HO coobLWMTb OTAENY KOoMMNaeHca «<KHopp-bpemse Mpyn» uH-
dopmaumio 0 cepbesHbIX HapyLleHusX, Bbl Takxe moxeTe

BOCMNOJIb30BaTbCA Hallell CUCTEMOWN BHELLHero yBefomsie-
HUA, KOTOpas AOCTYMHa BO BceM mMupe no agpecy EthicsPoint
- Knorr-Bremse.
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